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Home from Work(
An Employer Housing Benefit
Employer-Assisted Housing Ideas 
· Kaiser Permanente has a plan to help recruit and retain new doctors who are buying their first home in the area.  They offer a low-interest secured loan for up to $100,000.  The loan is forgiven over time and fully forgiven in 10 years.  

· Agilent helps new workers buy housing by paying for closing costs, moving expenses, and even rent on apartments for short-term use.  They also supplement the employee’s income for several years to help them with their mortgage payments.  

· The National Bank of Redwoods has provided down payment assistance to an employee in exchange for a share of the appreciation when the house is sold. 

· Sonoma State University is interested in building housing for employees on land it owns; when the employee leaves the university, they would have to sell the home with limited equity appreciation to keep the home affordable for another university employee. 

· Santa Rosa is considering building housing for teachers on a site once planned for a school.  

· Marin General and Novato Community Hospital have a fund to offer low-cost, partially forgivable three-year loans up to $150,000 for new doctors.  They also try to negotiate lower fees for their employees.  

· The City of Novato gave a priority to employees for homes in an affordable housing development and also provide a low-interest second of up to $300,000 that must be repaid on maturity or within five years of leaving employment. 

· The North Main Water District provides a loan up to $250,000 that does not have to be repaid until the property is sold, at which time they get some of the appreciation on the sale or, if there is no profit, they get paid back principal but no interest.  

· San Rafael provides city managers who serve as section chiefs for emergency operations five-year second mortgages up to 20 percent of the sales price.  

The National Association of REALTORS® can help employers design an EAH plan.  For more information, contact NAR staff at 202-383-7560.
