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GLOSSARY OF TERMS 

 

Members refers to the following members of the National Association of REALTORS
®
 1) Member Boards, 2) 

Board Members, 3) Individual Members, 4) National Affiliate Members, 5) International Members, 6) Affiliated 
Institutes, Societies and Councils, and 7) Distinguished Service Award Recipients. 
 

Companies refers to those companies or firms that are owned and operated by REALTORS
®
 members. 

 

Potential Candidate refers to any individual who intends on campaigning for an elected office of the National 
Association of REALTORS

®
 who has not yet received their home state endorsement nor filed their application 

with the Nominating Committee. 
 

State Endorsed Candidate refers the individual seeking an elected office of the National Association of 
REALTORS

®
 who has received the endorsement of their home state. 
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 CAMPAING & ELECTION TIMELINE FOR CANDIDATES  

SEEKING A NATIONAL OFFICE 

(President, President-Elect, First Vice President, Treasurer and Regional Vice President) 

 
 
The campaign process allows for the potential candidate to announce his/her intent to be a candidate, as well as campaign 
for the office at any time prior to the time he/she files notice with the Nominating Committee.  However, he/she may not 
seek, receive or publicize any endorsements or financial support from Regions, State and Local Associations, companies 
and members before receiving the home state association’s endorsement.  All candidates who have received their home 
state association’s endorsement must file an application with the Nominating Committee within thirty days of receiving the 
endorsement.   
 
 

Before April 15 
Candidates for the office of President-Elect, First Vice President, Treasurer, who have received their home state 
association’s endorsement must file an application with the Nominating Committee within thirty days of receipt of 
endorsement.   Upon receiving the home state endorsement and filing with the Nominating Committee, the candidate may 
accept endorsements and financial support from Regions, States and Local Associations, companies and members.  
 
For those seeking a position for the office of President-Elect, First Vice President, Treasurer, and Regional Vice President, 

a completed application must be submitted to NAR no later than April 15.  
 

Midyear Legislative Meetings (May) 
Nominating Committee announces names of those individuals that have appropriately filed for office. 
 

Between Midyear and August:  Candidate Audit Work Group Meeting 
Candidate Audit Work Group will meet to review the application, financial, legal and criminal background evaluation reports 
for each candidate. 
 

September - November 
1) The Candidate Audit Work Group shall have completed its work and provide notice to the candidates who have 
 completed the review of the Candidate Audit Work Group. 
2) The Nominating Committee receives the report from the Candidate Audit Work.    

 

Annual Convention (November) 
1) The Nominating Committee interviews candidates for the office of President -Elect, First Vice President and Treasurer. 
A personal interview with a candidate for the Office of Regional Vice President may be scheduled with the Nominating 
Committee in the event the Candidate Audit Work Group identifies to the Committee an issue in the candidate’s financial, 
legal or criminal background evaluation or if there is a contested election. 
2) The Nominating Committee nominates at least one nominee each for President-Elect, First Vice President, Treasurer  
and Regional Vice President.  

 

January 15 
Membership is noticed of slate of Officers for office of President, President-Elect, First Vice President, Treasurer and 
Regional Vice Presidents. 

 

February 28 
Submission deadline for candidate (s) filing an application by petition for office of President-Elect, First Vice President, 
Treasurer and Regional Vice President.  Notice of the names of any candidates for office who have properly filed petitions 

to be added to the ballot shall be given to the Board of Directors by March 21. 
 

Before March 21 
Candidate Audit Work Group will meet to review applications from candidates filing by petition.  

 

Midyear Legislative Meetings (May of the following year) 
Election of Officers:  President-Elect, First Vice President, Treasurer, and Regional Vice Presidents. 
 

Annual Convention (November of the following year) 
Installation of the President, President-Elect, First Vice President, Treasurer and Regional Vice Presidents. 
 
*This information is provided as a summary timeline only.  Please see complete Campaign & Election Process Rules for 
details. 
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Announcement of Candidacy and Application 

 

A member may announce his/her intent to be a candidate, as well as campaign for the office 

prior to receiving the home state association’s endorsement. The potential candidate may 

meet with State and Local Associations, Regional Representatives and National Directors at 

any time, however, the candidate shall not seek to receive a commitment of financial support 

or endorsement as a result of the discussions or meetings prior to receiving the home state 

association’s endorsement and filing with the Nominating Committee. 

 

Members who receive his/her home state association’s endorsement to be a candidate for 

the National Association offices of President – Elect, First Vice President, and Treasurer 

must file an application with the Nominating Committee by the 15
th

 day of April, and within 

thirty days of receiving the state association’s endorsement. 

 The home state association’s endorsement is not exclusive to any one candidate and 

must be renewed annually (meaning that the state may endorse more than one 

candidate in the same year). 

The application form must include the members’ authorization to obtain financial, legal and 

criminal background reports for use in connection with the audit and election process.  Upon 

filing an application with the Nominating Committee, a member shall be deemed a State 

Endorsed Candidate for elected office of the National Association. 

 

Candidates for the office of Regional Vice President must file an application with the 

Nominating Committee by the 15
th

 day of April. 

 

 

Campaigning, Endorsements and Financial Support 

 

Once the home state association’s endorsement is received by the candidate and they have 

filed with the Nominating Committee, the State Endorsed Candidate may campaign for the 

office, as well as seek and receive endorsements and financial support from Regions, State 

and Local Associations, National Directors, companies and members.   
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Nominating Committee may receive written endorsements on behalf of the candidates from 

Regions, State and Local Associations and national directors.  Each endorsement must 

include: 

 the year in which the endorsement was obtained; 

 specify the office and year for which the candidate is endorsed; 

 be signed and dated by an elected officer holding office in the year the Nominating 

Committee meets to review the qualifications of the announced candidate. 

 

The potential candidate may at any time distribute promotional materials, although the 

purpose of the campaign materials shall not be to seek or receive a commitment of financial 

support or endorsement prior to becoming a State Endorsed Candidate.  

 

If any candidate endorsement information is referenced in campaign material (e.g., on a 

campaign website), it must include the year the endorsement was obtained and the year and 

office the candidate is campaigning. 

 

Candidates for office are encouraged to campaign at NAR business meetings.  Campaign 

activities shall be limited to the NAR Midyear Meetings and Annual Conference.  There shall 

be no public display of campaign materials (banners, flyers, brochures, other signage, 

distribution of campaign materials, etc.) at any other NAR meetings (Policy Conference, 

Issues Conference, AE Institute, or Leadership Summit)*.  

 

To avoid violations of the campaign guidelines and policy, candidates are encouraged to 

submit printed materials (flyers, postcards, etc.) to NAR for review.  (Questions regarding 

campaigning at a NAR business meeting can be directed to Idis Rivera, Nominating 

Committee Staff Executive, at irivera@realtors.org.) 

 

Members of the Nominating Committee shall not publicly endorse any candidate.  

Members of the Leadership Team may not publicly endorse any candidate, must refrain 

from any direct or indirect campaign involvement, other than their own, during his or her 

term. 

 

*Campaign activities policy at NAR meetings was approved by the Leadership Team on January 2013. 
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Application and Reporting Process 

 

Completed Application Packet  

Candidates for office of President-Elect, First Vice President and Treasurer, who have 

received their home state association’s endorsement must file an application with the 

Nominating Committee no later than April 15 and within thirty days of receiving their home 

state association’s endorsement.  Candidates for the office of Regional Vice President must 

also file an application with the Nominating Committee no later than April 15.    

 

The home state association’s endorsement and completed application must be filed each 

year a person is a State Endorsed Candidate for the office of President-Elect, First Vice 

President and Treasurer. 

 

Candidate Application 

The Application for Elected Office must be completed in its entirety and signed by the 

candidate and the candidate’s home state association. 

 

Authorization for Release of Information 

The Constitution of the National Association requires that the candidate audit process include 

a financial and legal audit, as well as a criminal background investigation.   

 

Candidates are required to authorize the National Association to obtain a credit report to be 

reviewed by NAR’s Financial Auditor; and criminal background investigation and legal audit, 

to be reviewed by General Counsel.   

 

All candidates must complete and sign the NAR Authorization for Release of Credit, Legal 

and Criminal Background Report Form.   
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Completed application and forms must be submitted by April 15, marked "personal and 

confidential", directly to: 

  

Staff Executive, Nominating Committee 

NATIONAL ASSOCIATION OF REALTORS® 

430 North Michigan Avenue 

Chicago, IL  60611 

 

Midyear Legislative Meetings 

The Nominating Committee Chair reports to the Board of Directors at the Midyear Legislative 

Meetings the names of those individuals who have appropriately filed an application for 

elected Office. 

 

Nominating Committee Review Process 

 

Following the Midyear Legislative Meetings at which the names are reported to the Board of 

Directors by the Chair of the Nominating Committee, there will be a review of the application 

and legal, financial and criminal background audit reports of all candidates who have filed 

notice of their intent to be a candidate to serve as an officer of the National Association.   

 

Financial Audit 

The purpose of the financial audit is to confirm the candidate's capacity to accept the 

financial burdens of the office.  The financial audit will be conducted by NAR’s financial 

auditor who shall prepare an evaluation for submission to the Candidate Audit Work Group 

identifying issues from those reports based upon the guidelines established by the Board of 

Directors.  

 

Candidates for the office of President-Elect, First Vice President, and Treasurer shall provide 

the completed Financial Disclosure Statement by April 15 directly to NAR’s Outside Financial 

Auditor. 
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Criminal Background Investigation 

The purpose of the criminal background investigation is to ensure that any issues presented 

by such matters are known to the National Association in order that any problems these 

matters might present to the National Association or its policies or programs can be 

assessed and anticipated. 

 

Legal Audit 

In light of the high visibility of this position, a candidate for elected office shall cooperate in a 

legal audit of previous matters or matters pending against them, their firms, or firms in which 

the candidate is a principal, partner or corporate officer.  The purpose of the audit is to 

ensure that any issues presented by such matters are known to the National Association in 

order that any problems these matters might present to the National Association or its 

policies or programs can be assessed and anticipated. 

 

The candidate’s legal audit shall be conducted by, and the criminal background reports shall 

be obtained by, the General Counsel of the National Association who shall prepare an 

evaluation for submission to the Candidate Audit Work Group identifying issues from those 

reports based upon the guidelines established by the Board of Directors.  

 

Candidates who have matters pending against them shall provide to the National 

Association's General Counsel, in an envelope marked "personal and confidential", 

information regarding the three categories below:   

 
1. Pending federal, state and county litigation and regulatory action. 

2. Judgments entered against the candidate or a firm in which the candidate is a principal, 

partner or corporate officer. 

3. Any disciplinary action taken against the candidate or a firm in which the candidate is a 

principal, partner or corporate officer.   

 

Attention:  NAR General Counsel 

NATIONAL ASSOCIATION OF REALTORS® 

430 North Michigan Avenue 

Chicago, IL  60611 
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Issues disclosed by the financial, criminal background or legal audits will first be reported to 

the candidate who will be given thirty (30) days, (seven [7] days if the applicant is filing by 

petition), to correct any inaccurate information before the reports are provided to the 

Candidate Audit Work Group.   

 

Any issues arising from the reports that are deemed significant by the Candidate Audit Work 

Group will be reported to the Nominating Committee.  If deemed appropriate by the 

Nominating Committee, those issues may also be disclosed to the Board of Directors if the 

member stands for election.   

 

Significant issues include but are not limited to:  
 Liens 

 Bankruptcies (personal and business) 

 Foreclosures 

 Three or more accounts with late payments (60 or more days) in the current year 

 Code of Ethics violations resulting in termination or suspension of membership  

 Delinquent child support payments 

 Late tax filings and/or payments 

 All convictions except traffic violations (unless it is driving under the influence)* 

 Regulatory investigations (personal or company) if a violation was found* 

 Pending regulatory investigations (personal or company)* 

 Pending litigation (personal or company)* 

 Judgments (personal or company)* 

 
* Reportable convictions, regulatory investigations, pending litigation, and judgments only include 
matters that could reasonably represent a source of embarrassment or liability to NAR or would present 
a conflict with the policies of NAR which the candidate would be called upon to uphold in their capacity 
as an officer, as determined by the NAR General Counsel. 

 

 

Interview with the Nominating Committee 

A personal interview of the candidates for President-Elect, First Vice President and Treasurer 

will be scheduled with the Nominating Committee at the REALTORS® Annual Convention.   

 

A personal interview may be scheduled with the Nominating Committee of a candidate for 

Regional Vice President in the event the Candidate Audit Work Group identifies to the 

Nominating Committee an issue in the candidate’s financial, legal or criminal background 

evaluation, or if there is a contested election. 
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Personal interviews with the candidates by the Past Presidents, if requested by the Past 

Presidents or the candidate, may be held, however, this body may not endorse officially or 

unofficially any candidate for office.   

 

Nomination of Officers 

 

Annual Convention 

The Nominating Committee conducts interviews of candidates for the office of President-

Elect, First Vice President, and Treasurer.  The Nominating Committee nominates at least 

one nominee each for President-Elect, First Vice President, and Treasurer.   In the event the 

Candidate Audit Work Group identifies to the Nominating Committee an issue in connection 

with any candidate for the office of Regional Vice President, or if there is a contested election 

for Regional Vice President, the Nominating Committee may require an interview with that 

candidate or candidates for that Region. 

 

In determining the candidates to be nominated, the Nominating Committee may consider, but 

is not limited to the following: 1) experience and leadership capabilities as measured by the 

candidate criteria adopted by the Board of Directors, 2) legal and financial audits, 3) criminal 

background investigation, 4) NAR’s Campaign & Election Process Rules. 

 

In the event that (1) no individual files notice of intent to be a candidate for a particular office 

or (2) all individuals who file notice of their intent to be a candidate for a particular office are 

not nominated by the Nominating Committee, then it shall be the responsibility of the 

Nominating Committee to identify at least one individual from the candidate pool to be 

nominated by the Nominating Committee for that office. 
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Notice of Slate of Officers 

 

January 15 

The membership of NAR shall be given written notice of the slate of nominees on or before 

January 15 of the prior year. 

 

Petition Process 

 

February 28  

On or before February 28, names in addition to those nominated by the Nominating 

Committee may be placed in nomination by petition if received at the headquarters of NAR.  

Individuals nominated by petition need not have previously declared his/her intent to be a 

candidate for office in the National Association. Petitions on behalf of candidates for the 

office of President-Elect, First Vice President, and Treasurer shall be signed by not less than 

one hundred twenty-five (125) of the Directors who were identified in the records of the 

National Association as holding their position as of the time the Nominating Committee 

nominated the slate of Officers. Not more than one-fifth of the signatures shall be by 

Directors from the same state. Petitions on behalf of candidates for the office of Regional 

Vice President shall be signed by not less than twenty percent of the Directors of the Region 

which the Regional Vice President will represent of which Directors not more than one-half 

shall be from the same state. In addition, the candidate(s) by petition must file with their 

petitions the completed application, including the information for legal audit, authorization for 

the National Association to obtain the financial and criminal background reports to use in 

connection with the audit and election process by February 28.   

 

The financial and legal audit, as well as the criminal background report of members filing by 

petition will be completed by the Candidate Audit Work Group prior to March 21.  The 

process followed by the Candidate Audit Work Group shall be as described on Page 12, 

except that the member shall have seven (7) days to correct any inaccurate information 

before the evaluation is disclosed to the Candidate Audit Work Group. 
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The Board of Directors will be advised of petitions properly filed for each office by notice sent 

to each Director either by mail or electronic communication on or before March 21
st
. 

 

Election & Installation of Officers 

 

Midyear Legislative Meetings 

The Board of Directors elects the President-Elect, First Vice President, Treasurer and 

Regional Vice Presidents of NAR at the Midyear Legislative Meetings from among the 

Nominating Committee's candidates and candidates who have properly filed petitions. 

 

NAR's election process shall provide a system for individual NAR Director voting by secret 

ballot whenever there is more than one candidate for an office. 

 

Annual Convention 

The President, President-Elect, First Vice President, Treasurer and Regional Vice Presidents 

of the National Association will be installed into office during the inaugural banquet at the 

Association's Annual Convention. 
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CRITERIA FOR CANDIDATES 

SEEKING NAR OFFICE OF PRESIDENT, PRESIDENT-ELECT 

AND FIRST VICE PRESIDENT 

(Approved November 1995) 

 

1. Leadership qualities and ability to achieve the mission of the organization 

 Candidate is aligned with the National Association's mission statement. 

 Candidate has leadership ability to move the agenda and vision of the Association 

with his/her own style and talent to mobilize the States and Local Associations. 

 Candidate exercises personal leadership in the motivation of other REALTORS
®
, 

i.e., Officers, State and Local Association members, Committee members, and 

membership. 

 Candidate is open to new ideas and concepts even when taking a new direction 

may involve risk-taking. 

 Candidate has personal leadership capabilities to influence the establishment of 

goals and objectives of the Association; candidate is persistent in carrying forth 

ideas and directions that may be unpopular to some. 

 Candidate possesses presentation skills and presence to serve as chief 

spokesperson and leader; ability to monitor and evaluate the Association's 

performance and effectiveness. 

 Candidate possesses a knowledge and understanding of the Association's 

programs and initiatives and is able to counsel the Association's governing bodies 

regarding its programs, policies, priorities, objectives, goals and organizational 

structures. 

 Candidate is able to set up alternative management of his/her real estate business 

to allow the candidate to commit the enormous amount of time and energy to the 

Office. 

 Candidate will represent the members' interests. 
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2. Experience within the REALTOR
®
 organization 

Candidate should have served in some of the following capacities: 

 Service as an NAR Director. 

 Service as Chairman of NAR Committee(s). 

 Service as Regional Vice President. 

 Service on NAR Executive Committee. 

 Service on NAR Strategic Planning Committee. 

 Service in other NAR position. 

 Service as State President. 

 Service as Board President. 

 Service as leader in Affiliate organization. 

 

3. Candidate compliance with NAR election process guidelines 

Candidate has managed election campaign in compliance with: 

 Election timeline 

 State endorsement process 

 Other 
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CRITERIA FOR CANDIDATES SEEKING NAR OFFICE OF TREASURER 

(Approved May 1996) 

 

1. Leadership Qualities and Ability to Oversee the Assets and Obligations of the 

NAR Organization 
 

 Candidate is aligned with the National Association's mission statement. 

 Candidate exercises personal leadership in the motivation of other REALTORS®, 

i.e. Officers, State and Local Association members, Committee members, and 

membership. 

 Candidate has personal leadership capabilities to influence the establishment of 

goals and objectives of the Association; candidate is persistent in carrying forth 

ideas and directions that may be unpopular to some. 

 Candidate demonstrates the ability to think strategically and/or operationally 

depending on the business issue at hand. 

 Candidate has thorough experience in reviewing and interpreting financial 

statements, analyzing investment opportunities, and implementing budgeting 

processes in the management of a business organization. 

 Candidate must be interested in, willing and available to be immersed in the 

budgeting and financial oversight of the financial management of the Association. 

 Candidate possesses presentation skills and presence to serve as manager of the 

Association's assets. 

 Candidate possesses a knowledge and understanding of the Association's 

programs and initiatives. 

 Candidate is able to set up alternative management of his/her real estate business 

to allow the candidate to commit the enormous amount of time and energy to the 

Office. 
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2. Experience within the REALTOR
®
 organization 

 Candidate should have served in some of the following capacities: 

 Service on the NAR Finance Committee 

 Service as an NAR Director. 

 Service as Chairman of NAR Committee(s). 

 Service as Regional Vice President. 

 Service on NAR Executive Committee. 

 Service on NAR Strategic Planning Committee. 

 Service in other NAR position. 

 Service as State President. 

 Service as Board President. 

 Service as leader in Affiliate organization. 

 

3. Candidate compliance with NAR election process guidelines 
Candidate has managed election campaign in compliance with: 

 Election timeline 

 State endorsement process 

 Other 
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PRESIDENT 

NATIONAL ASSOCIATION OF REALTORS
®
 

 

BASIC FUNCTIONS 
Serves as chief Elected Officer, representing the entire membership and the best interests of 
the Association, the States, Boards, affiliated Institutes, Societies and Councils.  Exercises 
personal leadership in the motivation of other Officers, Board members, committee 
members, and membership.  Influences the establishment of goals and objectives for the 
Association during term of office.  Acts as chief spokesperson and leader and takes an 
important part in monitoring and evaluating Association performance and effectiveness. 
 
Encourages coordination of programs within the Association family -- States, Boards, and 
Affiliated Institutes, Societies and Councils. 
 
Establishes, develops, and maintains relationships with other individuals, groups, and 
associations outside the Association's membership for the mutual benefit of the land and 
housing industry. 
 
The Executive Vice President is subject to his oversight and direction, and through him, the 
entire Association staff. 
 
 

DUTIES, RESPONSIBILITIES, AND AUTHORITY 
Within the limits of the Constitution, Bylaws, policies, and priorities of the Board of Directors, 
the chief Elected Officer is responsible and has commensurate authority to accomplish the 
duties as set forth below: 
 
1. Speaks for the Association in stating and interpreting Association policy to the press, the 

public, legislative bodies, and other organizations. 
 

2. Advocates public policy favorable to the real estate industry and our members' rights to 
achieve their professional and civic objectives. 
 

3. Attends meetings of the States, and on some occasions Boards, to encourage increased 
participation in Association activities and solicit comments on the effectiveness of the 
Association in serving its members. 
 

4. Promotes active participation in the Association at all levels and in all professional areas. 
 

5. Presides at meetings of the Delegate Body, the Board of Directors, and the Executive 
Committee. 

 
6. Informs the Delegate Body, Board of Directors, Executive Committee, and other 

Association Officers on the conditions and operations of the Association. 
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7. Appoints chairmen of the Association committees and task forces; outlines the purpose 

and duties of these committees and monitors progress, with the assistance of the Vice 
President of Committees, who is appointed by the President. 
 

8. Gives counsel to the legislative bodies -- Executive Committee, Board of Directors, and 
Delegate Body - in the review of priorities, programs, policies, objectives, goals, and 
organizational structures. 
 

9. Supports and defends policies and programs adopted by the Delegate Body, Board of 
Directors and Executive Committee. 
 

10. Reports the Association's condition and progress to members and leaders. 
 

11. Nurtures coalitions with other industry organizations and professional associations with 
common objectives. 
 

12. Coordinates the affiliated Institutes, Societies and Councils to eliminate overlap, achieve 
efficiency, and better serve Association members. 
 

13. Oversees development of the budget for his/her elective year. 
 

14. Recommends changes in priorities and resource allocation to the Executive Committee 
and Board of Directors and monitors the financial conditions of the Association. 
 

15. Oversees the performance of the Chief Executive Officer to insure that the priorities, 
programs, objectives and goals of the Association are accomplished within the policies 
established by the Board of Directors. 
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PRESIDENT-ELECT 

NATIONAL ASSOCIATION OF REALTORS
®
 

 

BASIC FUNCTIONS 
Second to the President in leadership and as a spokesperson.  Develops and cultivates, on 
behalf of the President, productive relations with Local, State and Regional REALTOR

®
 

leaders and the affiliates of the Association.  Recommends to the President changes in 
priorities and programs and resource use. 
 
 

DUTIES, RESPONSIBILITIES AND AUTHORITY 
1. Fulfills the responsibilities of the President in the absence of the President. 

 
2. Supports and defends policies and programs adopted by the Board of Directors and 

Executive Committee. 
 

3. Promotes active participation in the Association on the part of the membership. 
 

4. Confers with the State and Board leadership to develop and achieve annual goals and 
objectives as they relate to the long-range plans of the Association. 
 

5. Represents the National Association at State and Board meetings and conventions as 
assigned. 
 

6. Participates with the President at meetings with shelter industry groups and other 
coalitions, franchises, and referral organizations. 
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FIRST VICE PRESIDENT 

NATIONAL ASSOCIATION OF REALTORS
®
 

 

BASIC FUNCTIONS 
Third to the President in leadership and as a spokesperson.  Develops and cultivates on 
behalf of the President productive relationships with the affiliates of the Association.  
Participates most actively with the development of the Strategic Plan and provides ongoing 
counsel to the Strategic Planning Committee. 
 
 

DUTIES, RESPONSIBILITIES AND AUTHORITY 
1. Fulfills the responsibilities of the President in the absence of the President and President-

Elect. 
 

2. Serves as chair of the Regional Vice Presidents as designated by the President. 
 

3. Supports and defends policies and programs adopted by the Board of Directors and 
Executive Committee. 
 

4. Promotes active participation in the Association on the part of the membership. 
 

5. Represents the National Association at State and Board meetings and conventions as 
assigned. 
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TREASURER 

NATIONAL ASSOCIATION OF REALTORS
®
 

 

BASIC FUNCTIONS 
Serves as custodian of the funds and disbursing agent for the NATIONAL ASSOCIATION 
OF REALTORS

®
 and its Institutes, Societies and Councils.  Influences the establishment of 

goals and objectives relating to the financial management of the Association during the term 
of office.  Acts as chief financial spokesperson.  Recommends to the President changes and 
priorities in programs and resource use. 
 
 

DUTIES, RESPONSIBILITIES AND AUTHORITY 
1. Serves as chair of the Finance Committee. 

 
2. Works with the Budget Review Process to develop the Association's objectives 

specifically of a financial nature. 
 

3. Promotes active participation in the Association on the part of membership. 
 

4. Represents the National Association at State and Board meetings and conventions as 
assigned. 
 

5. Provides oversight in the financial administration of the National Association and its 
Institutes, Societies and Councils. 
 

6. Treasurer shall be responsible for the deposit of funds and securities in such depositories 
and in such manner as the Board of Directors may designate. 
 

7. Assists President in developing the budget during his/her year. 
 

8. Works with the Executive Vice President in understanding and communicating the 
importance of the Association's human resource asset. 
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REGIONAL VICE PRESIDENT 

NATIONAL ASSOCIATION OF REALTORS
®
 

 

BASIC FUNCTIONS 
Serves as a liaison of the National Association in their respective region identifying problems 
or opportunities within the region and assisting wherever possible and acting as the 
representative of the President in such matters as may be assigned by the President. 
 

DUTIES, RESPONSIBILITIES AND AUTHORITY 
1. Makes members aware of the content and importance of the programs and policies of the 

National Association in their region. 
 
2. Serve as spokesperson for the National Association within the region and as a 

coordinator in solving problems at the various levels. 
 
3. Work with the State Association and Board Presidents and Executive Officers to stimulate 

a team effort throughout the year. 
 
4. Attend State Association leadership conference (as a nominee), Regional Conferences (if 

applicable) and/or annual convention, when possible, to improve understanding, 
cooperation, and two-way communication. 

 
5. Attend the annual NAR meetings and chair their regional caucus meeting to conduct 

regional business affairs and exchange information. 
 
6. Serve as a voting member of the Executive Committee. 
 

QUALIFICATIONS 
1. The RVP-nominee should have broad leadership experience from their Board and State 

Association and should have served as State President. 
 
2. The RVP-nominee must have served as a National Association Director which may 

include the year as a Director when serving as State President. 
 
3. The RVP-nominee must have served as a member of a National committee other than a 

State Forum. 
 
4. The RVP-nominee must have the endorsement of their State Association. 
 
5. The RVP-nominee should have other REALTOR

®
, civic and governmental activity and 

experience as would indicate leadership ability and potential. 
 
6. The RVP-nominee shall pledge to spend the time and effort to serve in the position to the 

best of their ability. 
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Constitutional Authority for the Office of Regional Vice President 

 

Article VII, Section 3 
 
A. The Regional Vice President shall oversee the work of the National Association in their 

respective Regions and act as the representative of the President in such matters as may 
be assigned to them. 

 
B. In case of a vacancy in the office of any Regional Vice President, it shall be filled by 

appointment by the President and confirmation by the Board of Directors for the 
unexpired term.  Such appointee shall be from the Region in which the vacancy occurs. 
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SUGGESTED QUESTIONS 

CANDIDATES SEEKING THE OFFICE OF  

PRESIDENT-ELECT AND FIRST VICE PRESIDENT 

 
1. Please explain to the committee what special qualifications you have to serve as First 

Vice President/President-elect, and why you are seeking this position. 
 
2. If elected, you will hold a position of significant responsibilities and obligations in 

assisting NAR achieve the objectives established by the Directors.  Do you know of 
any reason - either personal, financial, professional, or otherwise, that would prohibit 
or limit you from fulfilling the responsibilities of this position? 

 
3. You will obviously need the support of your business associates and family, who will 

also have to sacrifice if you are elected.  Do you foresee any problem in this area?  
Have you made provisions for your time commitments? 

 
4. Are you willing to support and defend, if necessary, the NAR position, legislative or 

otherwise, even though you, or your Board, or your State Association may disagree? 
 
5. Do you have any drug or alcohol problems that could embarrass the Association? 
 
6. Do you agree with and support the Strategic Planning process?  Do you see any areas 

for improvement? 
 
7. As one of the top elected officers of NAR, you will be in a position to substantially 

influence policy decisions and issues.  How do you plan to seek appropriate advice on 
the really important, and perhaps controversial issues? 

 
8. We know you are aware of the many major issues currently facing the Association and 

the real estate industry.  However, which issues do you believe should be given top 
priority? 

 
9. We have reviewed your application and professional qualifications.  Can you expand 

on how your background will contribute to your service to the industry and our 
Association? 

 
10. If elected, you will be exposed to numerous situations where your statements will be 

recorded and reported to others.  Do you feel confident in dealing with reporters and 
other media coverage? 

 
11. In what direction do you see NAR going during the next five years or so? 
 
12. How do you regard the opinions of the State Presidents as related to the issues of the 

Association and the industry? 
 
13. Are there any other matters which you think the committee should be aware of before 

finalizing their position on your candidacy? 
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SUGGESTED QUESTIONS 

CANDIDATES SEEKING THE OFFICE OF TREASURER 

 
1. Please explain to the committee what special qualifications you have to serve as 

Treasurer, and why you are seeking this position? 
 

2. What role do you see the Treasurer's position in leadership, as opposed to the other 
elected leadership positions? 

 
3. What experience do you have in understanding the importance of the human resource 

asset of the organization? 
 

4. What experience do you have in reviewing and interpreting financial statements, 
analyzing investment opportunities, and implementing budgeting processes in the 
management of a business organization? 

 
5. Do you understand and are you willing and available to be immersed in the budgeting 

and financial oversight of the financial management of the Association? 
 

6. Do you have experience, presentation skills and presence to serve as manager of the 
Association's assets? 

 
7. If elected, you will hold a position of significant responsibilities and obligations in 

assisting NAR to achieve the objectives established by the Directors.  Do you know of 
any reason - either personal, financial, professional, or otherwise, that would prohibit 
or limit you from fulfilling the responsibilities of this position? 

 
8. You will obviously need the support of your business associates and family, who will 

also have to sacrifice if you are elected.  Do you foresee any problem in this area?  
Have you made provisions for your time commitments? 

 
9. Do you have any drug or alcohol problems that could embarrass the Association? 

 
10. Do you agree with and support the Strategic Planning process?  Do you see any areas 

for improvement? 
 

11. Do you look at this position as a step towards a higher office?  What would you like to 
do next?  How long would you be willing to serve as Treasurer? 

 
12. Are there matters which you think the committee should be aware of before finalizing 

their position on your candidacy? 
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SUGGESTED QUESTIONS 

CANDIDATES SEEKING THE OFFICE OF REGIONAL VICE PRESIDENT 

 
1. Please explain to the committee what special qualifications you have to serve as 

Regional Vice President, and why you are seeking this position. 
 
2. If elected, you will hold a position of significant responsibilities and obligations in 

assisting NAR achieve the objectives established by the Directors.  Do you know of 
any reason - either personal, financial, professional, or otherwise, that would 
prohibit or limit you from fulfilling the responsibilities of this position? 

 
3. You will obviously need the support of your business associates and family, who 

will also have to sacrifice if you are elected.  Do you foresee any problem in this 
area?  Have you made provisions for your time commitments? 

 
4. Are you willing to support and defend, if necessary, the NAR position, legislative or 

otherwise, even though you, or your Board, or your State Association may 
disagree? 

 
5. Do you have any drug or alcohol problems that could embarrass your Region or 

NAR? 
 
6. Do you agree with and support the Strategic Planning process?  Do you see any 

areas for improvement? 
 

7. As one of the top elected officers of NAR, you will be in a position to substantially 
influence policy decisions and issues.  How do you plan to seek appropriate advice 
on the really important and perhaps controversial issues? 

 

8. We know you are aware of the many major issues currently facing the Association 
and the real estate industry.  However, which issues do you believe should be 
given top priority? 

 
9. What would you like to see accomplished in your Region during your term, and 

how do you feel you could be of assistance in this area? 
 
10. As a member of the Executive Committee, are you willing to forego your natural 

personal and territorial inclination for the benefit of the real estate industry and the 
Association? 

 

11. We have reviewed your application and professional qualifications.  Can you 
expand on how your background will contribute to your service to the industry and 
our Association? 

 
12. Are there any other matters which you think the committee should be aware of 

before finalizing their position on your candidacy? 
 


