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NOMINATING COMMITTEE 

STRUCTURE AND PROCEDURES 

 
The Nominating Committee’s composition and duties are provided for in the 
Constitution.   
 

Purpose: To review and recommend individuals to serve the National Association in 
the capacity of president, president-elect, first vice president, treasurer, and regional 
vice president. 
 

Composition: 17 members as follow: 
 

 Chair (who shall be the past president twice removed) 
 

 The immediate past president as an ex-officio member with a vote 
 

 2 past presidents as outlined by the Kniskern Formula (formula determined by 
the Past Presidents' Advisory Committee) 

 

 13 members as appointed by the President of the Association from each Region, 
provided such person has not served on the Nominating Committee during the 
year preceding the year of appointment, and has served as either as a Regional 
Vice President during the preceding five years or as a Director of the Association 
during at least two of the preceding five years.   

 
 
The President shall be advised by the Regions concerning those persons to be 
appointed, as well as the name of an alternate to serve in the absence of the appointed 
representative to the Nominating Committee from the Region. 
 
Each member and alternate will be advised of their appointment by a personalized 
letter, and upon acceptance of the appointment, must sign an acknowledgement that 
he/she  will abide by the rules, guidelines and policies during his/her  year of service. 
 
The committee meets at the two annual meetings of the Association for the purpose of 
organizing itself and interviewing officer candidates.  It may meet during the Midyear 
Legislative Meetings to hold hearings at which it will receive recommendations 
concerning potential nominees for office, and may hold, on its own motion, such 
meetings as it deems necessary to complete its work.  The committee is required by the 
Constitution to give to the membership of the National Association written notice of the 
slate of nominees for office on or before January 15

th
. 

 
In the event a member of the committee is not able to attend a Nominating Committee 
meeting, the alternate representative can be called upon to fill the vacancy.  In the 
event the Chair is unable to serve, his most recent and available predecessor shall 
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serve.  In no case shall a Past President serve as Chair for two successive terms, 
subsequent to the year 1982. 
 
Procedure is as follows: 
 

1. The Chair, in advance of the meetings of the committee, advises its members of 
significant communications that come to his attention, and carries on 
correspondence on behalf of the committee, but it is not customary for the 
committee to solicit suggestions. 

 
2. Members of the committee are designated to represent the interest of the entire 

Association and are expected not to make or be bound by any personal 
commitments. 

 
3. Members of the Nominating Committee must abide by the Endorsement 

Guidelines outlined on page 5 of this manual.     
 

4. Members of the Leadership Team must abide by the Endorsement Guidelines 
outlined on page 6 of this manual during his/her term.     
 

5. All deliberations in the committee should be held in strict confidence. 
 
6. All votes pertaining to an office with more than one candidate shall be conducted 

by a secret ballot. 
 

7. The committee may invite the four chief Elected Officers to consult with it and, 
particularly, to discuss in confidence, individuals who have rendered outstanding 
service during the current administration and who may be considered for further 
service to the Association. 

 
8. Service on the committee does not preclude a member of the committee being 

nominated for office, but if such proposal is made, the member takes leave of 
the committee during the discussion thereon. 

 
9. Before presenting its report, the committee will ascertain that each nominee is 

eligible for election to the office for which nominated, in accordance with 
constitutional provisions through interviews, legal, financial and criminal 
background audit processes.  The committee must ascertain that its nominees, if 
elected, will serve to the best of their ability in their respective offices, including 
participation in the two regularly scheduled meetings of the Board of Directors. 
 

Preparations for the meetings of the committee is an administrative function of the 
Association, under supervision of the CEO.  Sessions of the committee, being of a 
confidential nature, are closed, except to delegations appearing at the pleasure of the 
committee.  A staff member shall serve as staff executive for the purpose of recording 
information until the committee report is approved and filed. 
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CANDIDATE ENDORSEMENT POLICIES 

 

NATIONAL ASSOCIATION OF REALTORS® 

CAMPAIGN ENDORSEMENT POLICY FOR 

NOMINATING COMMITTEE MEMBER 
 

(Approved by the Board of Directors on November 14, 2011) 
 
 
The Nominating Committee is one of the most important committees of the 

Association.  It is essential that Nominating Committee members be well acquainted 
with the membership, be informed of the duties of the offices to be filled, understand 
the Association’s mission and be willing to plan open-mindedly for its future progress by 
selecting the best possible nominees for each office. 

 
Membership on the Nominating Committee carries with it certain duties and 

obligations.  The Association’s Constitution prohibits members of the Nominating 
Committee from publicly endorsing any candidate.  The prohibition means that 
members of the Committee:  
 

 Can attend events but cannot introduce or speak on behalf of a candidate or 

participate in photo opportunities with candidates.  If events are attended, an 

effort should be made to attend events of all candidates so that there is no 

appearance of favoritism. 

 Cannot wear or distribute campaign paraphernalia (buttons, etc.) 

 Can view information on candidates’ websites but not comment.  Committee 

members should not “Like” or do anything else that may constitute an 

endorsement. 

 Must remove any past endorsements from websites, social networks, or future 

printing of written materials. 

 May communicate an endorsement by a state association or region in the 

capacity of state president or regional vice president (such as by signing a letter 

being sent on behalf of the state or region).  Such an act does not constitute a 

personal endorsement. 

 Cannot serve on a candidate’s advisory or campaign committee.  Once 

appointed to the Nominating Committee, such action constitutes an 

endorsement. 

 Should abstain from voting on any candidate endorsement taking place in the 
member’s home state or region. 
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NATIONAL ASSOCIATION OF REALTORS® 

CAMPAIGN ENDORSEMENT POLICY FOR 

LEADERSHIP TEAM  
 

(Approved by the Board of Directors on November 14, 2011) 
 
 
The Association’s Constitution prohibits members of the Leadership Team from 

publicly endorsing any candidate.  The prohibition means that members of the 
Leadership Team:  
 

 Can attend events but cannot introduce or speak on behalf of a candidate or 

participate in photo opportunities with candidates.  If events are attended, an 

effort should be made to attend events of all candidates so that there is no 

appearance of favoritism. 

 Cannot wear or distribute campaign paraphernalia (buttons, etc.) 

 Can view information on candidates’ websites but not comment.  Leadership 

Team members should not “Like” or do anything else that may constitute an 

endorsement. 

 Must remove any past endorsements from websites, social networks, or future 

printing of written materials. 

 May communicate an endorsement by a state association or region in the 

capacity of state president or regional vice president (such as by signing a letter 

being sent on behalf of the state or region).  Such an act does not constitute a 

personal endorsement. 

 Cannot serve on a candidate’s advisory or campaign committee.   

 Should abstain from voting on any candidate endorsement taking place in the 
member’s home state or region. 
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CANDIDATE AUDIT WORK GROUP 

 
The composition and duties of the Candidate Audit Work Group are provided for in the 
Constitution.   
  

Purpose:  To review candidate applications, legal and financial audit reports, and the 
report of the criminal background investigations.   

 

Composition:  Nominating Committee Chair, the Immediate Past President, and three 
regional representatives selected in a random rotation. 

 

 

 

 

The procedure is as follow: 

 
1.  The Candidate Audit Group may hold such meetings as it deems necessary to 
complete its work pursuant to the schedule set forth in this Article X. 

 
2. The candidate’s legal audit shall be conducted by, and the criminal background 
reports shall be obtained by, the General Counsel of the National Association who shall 
prepare an evaluation for submission to the Candidate Audit Work Group identifying 
issues from those reports based upon the guidelines established by the Board of 
Directors.  
 

YEAR REPRESENTATIVES 

2013 Ron Phipps, Chair 
Moe Vessie, Immediate Past President 
Region 13 
Region 1 
Region 3 

2014 Moe Veissi, Chair 
Gary Thomas, Immediate Past President 
Region 5 
Region 7 
Region 9 

2015 Gary Thomas, Chair 
Steve Brown, Immediate Past President 
Region 12 
Region 2 
Region 4 
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3.  The Candidate Audit Work Group shall review the application and the evaluation of 
the financial audit, legal audit and criminal background check for each candidate for 
President-elect, First Vice President, Treasurer and Regional Vice President.  Any 
issues arising from this review that are deemed significant by the Candidate Audit Work 
Group will be reported to the Nominating Committee.  If deemed appropriate by the 
Nominating Committee, those issues may also be disclosed to the Board of Directors if 
the member stands for election. 
 
Issues disclosed by the financial, legal and criminal background reports noted in the 
evaluation will first be reported to the candidate who will be given thirty (30) days to 
correct any inaccurate information before the evaluation is provided to the Candidate 
Audit Work Group. 
 
 Examples of those issues include but are not limited to:  

 Liens  

 Bankruptcies (personal and business) 

 Foreclosures 

 Three or more accounts with late payments (60 or more days) in the 
current year 

 Code of Ethics violations resulting in termination or suspension of 
membership 

 Delinquent child support payments  

 Late tax filings and/or payments 

 All convictions except traffic violations (unless it is driving under the 
influence)* 

 Regulatory investigations (personal or company) if a violation was found* 

 Pending regulatory investigations (personal or company)* 

 Pending litigation (personal or company)* 

 Judgments (personal or company)* 
  
*Reportable convictions, regulatory investigations, pending litigation, and judgments 
only include matters that could reasonably represent a source of embarrassment or 
liability to NAR or would present a conflict with the policies of NAR which the candidate 
would be called upon to uphold in their capacity as an officer, as determined by the 
NAR General Counsel. 
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CANDIDATE ENDORSEMENT, NOMINATION & ELECTION TIMELINE  

 
 

GLOSSARY OF TERMS 

 

Members refers to the following members of the National Association of REALTORS
®
 

1) Member Boards, 2) Board Members, 3) Individual Members, 4) National Affiliate 
Members, 5) International Members, 6) Affiliated Institutes, Societies and Councils, and 
7) Distinguished Service Award Recipients. 
 

Companies refers to those companies or firms that are owned and operated by 
REALTORS

®
 members. 

 

Potential Candidate refers to any individual who intends on campaigning for an 
elected office of the National Association of REALTORS

®
 who has not yet received 

their home state endorsement nor filed their application with the Nominating 
Committee. 
 

State Endorsed Candidate refers the individual seeking an elected office of the 
National Association of REALTORS

®
 who has received the endorsement of their home 

state. 
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Timeline 
The campaign process allows for the potential candidate to announce his/her intent to 
be a candidate, as well as campaign for the office at any time prior to the time he/she 
files notice with the Nominating Committee.  However, he/she may not seek, receive or 
publicize any endorsements or financial support from Regions, State and Local 
Associations, companies and members before receiving the home state association’s 
endorsement.  All candidates who have received their home state association’s 
endorsement must file an application with the Nominating Committee within thirty days 
of receiving the endorsement.   
 

Before April 15 
Candidates for the office of President-Elect, First Vice President, Treasurer, who have 
received their home state association’s endorsement must file an application with the 
Nominating Committee within thirty days of receipt of endorsement.   Upon receiving 
the home state endorsement and filing with the Nominating Committee, the candidate 
may accept endorsements and financial support from Regions, States and Local 
Associations, companies and members.  
 
For those seeking a position for the office of President-Elect, First Vice President, 
Treasurer, and Regional Vice President, a completed application must be submitted to 

NAR  no later than April 15.  
 

Midyear Legislative Meetings (May) 
Nominating Committee announces names of those individuals that have appropriately 
filed for office. 
 

June - August:  Candidate Audit Work Group Meeting 
Candidate Audit Work Group will meet to review the application, financial, legal and 
criminal background evaluation reports for each candidate. 
 

September 
1) The Candidate Audit Work Group shall have completed its work and provide notice 

to the candidates who have satisfactorily completed the review of the Candidate 
Audit Work Group. 
 

Annual Convention (November) 
1) The Nominating Committee receives the report from the Candidate Audit Work.    

 
2) The Nominating Committee interviews candidates for the office of President -Elect, 

First Vice President and Treasurer.  A personal interview with a candidate for the 
Office of Regional Vice President may be scheduled with the Nominating Committee 
in the event the Candidate Audit Work Group identifies to the Committee an issue in 
the candidate’s financial, legal or criminal background evaluation or if there is a 
contested election. 
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3) The Nominating Committee nominates at least one nominee each for President-

Elect, First Vice President, Treasurer and Regional Vice President.  

 

January 15 
Membership is noticed of slate of Officers for office of President, President-Elect, First 
Vice President, Treasurer and Regional Vice Presidents. 

 

February 28 
Submission deadline for candidate (s) filing an application by petition for office of 
President-Elect, First Vice President, Treasurer and Regional Vice President.  Notice of 
the names of any candidates for office who have properly filed petitions to be added to 

the ballot shall be given to the Board of Directors by March 21. 
 

Before March 21 
Candidate Audit Work Group will meet to review applications from candidates filing by 
petition.  

 

Midyear Legislative Meetings (May of the following year) 
Election of Officers:  President-Elect, First Vice President, Treasurer, and Regional Vice 
Presidents. 
 

Annual Convention (November of the following year) 
Installation of President, President-Elect, First Vice President, Treasurer and Regional 
Vice Presidents. 
 
*This information is provided as a summary timeline only.  Please see complete 
Campaign & Election Process Rules for details. 
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KNISKERN FORMULA FOR PAST PRESIDENT REPRESENTATION 

ON THE NOMINATING COMMITTEE 

(AS AMENDED NOVEMBER 1981) 

 

1st Year Out of Office Ex-Officio 

2nd Year Out of Office Chair 

4th Year Out of Office Member of Committee 

6th Year Out of Office Member of Committee 

9th Year Out of Office 1
st
 Alternate 

14th Year Out of Office 2
nd

 Alternate 

 

PAST PRESIDENT REPRESENTATION ON THE NOMINATING COMMITTEE 

ACCORDING TO THE KNISKERN FORMULA FOR THE YEARS 2012 – 2015 

 

Year Chair Members 1
st

 Alternate 2
nd

 Alternate 

2013 Phipps Veissi 

McMillan 

Combs 

 

McDonald Millett 

2014 Veissi Thomas 

Golder 

Gaylord 

Mansell Cronk 

2015 Thomas Brown 

Phipps 

McMillan 

Stevens 

 

Mendenhall 

 


